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Torrens Primary School’s Student Management Policy
Policy Statement

All ACT public schools have a Student Management Policy.  Torrens Primary School Student Management Policy is based on the school’s vision of valuing education and developing quality educational programs to meet the needs of all our students.  
Rationale

The school motto Teamwork and Tolerance reflects the aims of the school to encourage a spirit of co-operation and community while fostering respect and understanding for all.
Policy Outline

1. Expectations

Torrens Primary School seeks to provide a purposeful, productive and comprehensive education of the highest quality accessible to all students.  Working in partnership with the community, the school aims to empower students to live in and to contribute to society.  The school strives to develop in students, the ability to work as a member of a team as well as working independently, to develop an appreciation of the worth of individual differences, and to develop the capacity to act as responsible citizens who care about others and their environment. We expect appropriate behaviour and good manners.

2.
Context

We all choose our own behaviours and if we make a poor decision, we have to deal with the consequences.  This policy aims to encourage a whole school approach to creating a school environment which fosters:
· the teacher’s right to teach and the student’s right to learn,

· personal accountability and responsible behaviour,

· individual responsibility for behaviour choices and the consequences of irresponsible behaviours,

· the development of self-worth and self-confidence,

· strong student involvement in the processes of their own learning and decision-making,

· a commitment to cooperative relationships, 

· the non-violent resolution of conflict with confidence, and

· confidence to ask for help if required.

3.    Beliefs 

All members of staff exercise duty of care over students at Torrens.  Any staff member has the authority to follow up an incident with a child (or children) by using our Student Management Policy when needed.  Ways that we try to achieve this are:

· developing teaming relationships whereby we can call on a staff member close to us to assist with follow up,

· flexible use of Executive staff e.g. Deputy or Principal taking class while teacher follows up incident, and

· Ensuring that the child/ren approach/es the teacher initially involved to discuss the incident and resolution.

4. 
Values

These are the nine values for Australian schooling:
· Care and Compassion,
· Doing Your Best,
· Fair Go,
· Freedom,
· Honesty and Trustworthiness,
· Integrity,
· Respect,
· Responsibility, and
· Understanding, Tolerance and Inclusion.
Responsibilities
Students are responsible for seeking assistance in an appropriate manner from teachers.  They are also responsible for conducting themselves in a responsible manner ensuring they care for others.  Students are expected to aim high and complete their studies to the best of their abilities.

Teachers are responsible for ensuring that every student is provided with an engaging and challenging program.  They are also responsible for following up all incidents reported and seen in class and the playground. 
Non-compliance with the policy

Students may be:
· Reminded of behaviour expectations,

· Redirected,

· Moved to another area, 

· Moved to another class or playground area,

· Moved to the sit outside the staffroom,

· Counselled by executive, and

· Excluded from class. 
Special Considerations
Each child’s circumstances are unique and are compassionately considered.
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